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Equalities Statement 
2022 – 2026

School Characteristics
Compliance, Objectives 
and Developments 

Snaith Primary School seeks to foster warm, welcoming and respectful environments, which allow us to question and challenge discrimination and inequality, resolve conflicts peacefully and work and learn free from harassment and violence. 
We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, access and learning and to create inclusive processes and practices, where the varying needs of individuals and groups are identified and met. We recognise that we therefore cannot achieve equality for all by always treating everyone the same.
 
We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to create cohesive communities.

We seek to embed equality of access, opportunity and outcome for all members of our school community, within all aspects of school life. 














Please see below the characteristics of Snaith Primary School.
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OFSTED DASHBOARD HEADLINES ON SCHOOL CHARACTERISTICS Nov 2023
· Snaith Primary School is a larger than average rural primary school. 
· The proportion of pupils known to be eligible for pupil premium funding is below the national average. 
· 95.7%: White – British. The proportion who speak English as an additional language is below the national average. This school has 6 out of 17 possible ethnic groups.
· The proportion of pupils who have additional support to meet their special educational needs and/or disabilities is below the national average. However, the proportion who have an education, health and care plan is in line with or slightly above the national average. SEMH need is the highest area of need. 
· Overall absence for 2024/25 was 3.6%  and was in the lowest 20% when compared to schools of similar level of deprivation. . 
· Persistent absence for 2024/25 was 7% was in the lowest 20% when compared to schools of similar level of deprivation and significantly below national. 
· Across the whole school, there were 4 suspensions in 2024/25 involving two pupils .
· There was 1 permanent exclusions the whole school in 2024/25. The national average for this year was close to zero. There were no permanent exclusions in the previous two years. 
· The school location deprivation indicator was in quintile 2 (less deprived) of all schools. The pupil base is in quintile 2 (less deprived) of all schools in terms of deprivation.
· As of September 25:  There are 31 children with SEND support and 17 with EHCPlans. 13/48 children have multiple disadvantage . Needs vary across the full designation of Specific Learning Difficulties, Social, Emotional and Mental Health, Speech, Language and Communication Needs, Visual Impairment, Autistic Spectrum Disorder. 


2025 HEADLINES ON SCHOOL ATTAINMMENT  
· GLD was 69% compared to 66.2% nationally. Disadvantage pupils GLD was 42.9%, National 51.4% showing in the early years children of disadvantage are below their peers. 
· The proportion of pupils meeting the phonics expected standard (32+) in Year 1 (83%) was above national. By the end of Year 2 in 2025 all of those children attained expected standard including those of disadvantage. This is well above national average. 
· Y4 Timestable check – average score of 22.2 is above national. Average scores for all groups are above national.

· Key stage 2 attainment of the expected standard in Reading (88% with 45%GD) is above national. 
· Key stage 2 attainment of the expected standard in Maths (75%) was in line national (74.1%) but children with significantly above at GD (42.5% compared to 26.2% nationally) 
· Key stage 2 attainment of the expected standard in Writing (63%) was below national (72.2%%) and this had a negative impact on the combined total.  
· Average points scores remained above national at 
	
	Reading
	GPS             
	Maths

	School
	108
	107
	107

	National 
	106
	105
	105 



How well have disadvantaged children done?

Numbers of disadvantaged pupils are small (4). But notable achievement Comparisons between the school’s non-disadvantaged pupils and non-disadvantaged pupils nationally show that their results are above national for reading including for all children.


Compliance with the Equality Duty 
As set out within the Public Sector Equality Duty (PSED), all public sector bodies are subject to the three aims of the ‘general’ equality duty, when exercising their functions, and must have due regard to: 
1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act; 
2. Advance equality of opportunity between people who share a protected characteristic and those who do not; 
3. Foster good relations between people who share a protected characteristic and those who do not 
Protected Characteristics Are:
· Sex. 
· Age.
· Race.
· Disability. 
· Religion or belief. 
· Sexual orientation. 
· Gender reassignment. 
· Pregnancy or maternity.
· Marriage and civil partnership.

Please see below how at Snaith Primary School we show compliance with the Equality Duty and how the three aims of the general equality duty have been considered as part of the decision-making process.

	Eliminate unlawful discrimination, harassment and victimisation and any other conduct prohibited by the Act 

We continue to ensure that we do not discriminate in relation to any of the specified groups concerning admissions, the way education is provided to pupils, the way pupils are able to access any benefit, facility or service, excluding a pupil, or subjecting them to any other detriment


	What we do
	Examples/Further Action/Evidence to July 25

	· The school has a good record of positive behaviour. See OFSTED report June 25 and Parent Questionnaire response June 25
· Careful monitoring of behaviour and action taken to address any issues as they arise.
· Curriculum planning takes account of unlawful behaviour and is openly discussed and debated by children. Eg. Historical and current instances of racism and the impact of this. 
· Reviewed policies are inclusive. 
· Medical support plans are in place for children who require them. 
· Risk assessment plans are in place for individual children as required. 
· EHCP plans and Termly support plans detail the support for vulnerable children. 
· Half termly attendance letters are sent to parents informing them of children’s attendance and any school concerns – this is followed up with meetings to support. 
· Learning Keys and opportunity to learn about inspirational people now and in the past from a range of backgrounds – including people who overcame adversity. 
	· New welfare recording system in place to identify an trends more easily, share information more efficiently, resulting in a more robust system.
· There is improved advice and follow up on persistent absence with meetings and support plans in place as required. This includes staff actively collecting children for the school day where required.
· A new LAC/PLAC designated lead has been established and a welfare team created to continue to improve the support for vulnerable children. 
· Pupil passports created for LAC/PLAC children to ensure targets are robust, clear and shared. 
· Improved register of identification for multiple disadvantage. 

Next steps: All staff to complete the updated Equality and Diversity training.


	· Advance equality of opportunity between people who share a protected characteristic and people who do not share it.

	What we do
	Examples/Further Action/Evidence to July 25  

	· Children at Snaith Primary School make progress in line with or above other children nationally and attainment is above other pupils Nationally. 
· Attendance is in line with or above National. 
· While figures for children identified as disadvantaged are statistically insignificant, and some are identified as multiple disadvantage – they show that children broadly achieve above other children of disadvantage when compared to National. 
· Rigorous monitoring systems are in place to ensure that reasons for absence are established as soon as a child is absent. Where children are absent (classed as persistent absence) from school due to significant medical needs school works with parents and other professionals to support the child’s welfare and educational provision. 
· A tracking system is in place, including B Squared tracking for children with SEND working below their Age Related Expectations, to ensure that all children make good and outstanding progress from their starting points. This is monitored at least termly. Where any gaps in learning may appear intervention programmes are quickly initiated, documented and monitored.  For disadvantaged children barriers to learning are identified and actions put in place to maximise learning and welfare. 
· Staff training ensures pupil inclusivity – eg Makaton training. 
· New PSHE / RSE curriculum is being delivered across the school. The curriculum has been planned to ensure that diversity is recognised and will be taught throughout the curriculum. 
· School ensures that all children have access to digital online learning at an appropriate level and monitor this. 
· Staff trained in Therapeutic parenting and teaching techniques. 
· Curriculum aids – such as apps and ‘reader pens’ help children to access the curriculum in line with their peers

	· Children of disadvantage consistently attain as well as all children nationally and out perform other children of disadvantage in reading. Children of disadvantage and lower prior attainment make good progress from their starting points (OFSTED dashboard) 
· Robust support is in place for children of Particular Education Need. This included staff supporting learning in the home where required. 
· Continue to add to the Reading material available and purchase of good quality books which promote diversity and equality are available.  
· Staff trained to support children with specific medical needs.
· School actively supports and welcomes all families. 
· New links made with other faith denominations, with visitors to school in order to promote greater awareness of people of a range of beliefs. 
· School continues to represent through assemblies and the curriculum, inspirational people from a range of faiths, races, abilities and ages. 
· We invite inspirational people of all ages to school. Eg author. 

	Foster good relations across all characteristics between people who share a protected characteristic and people who do not share it
Our school community is a welcoming, comfortable and caring environment for all who come here. We foster an open environment where people feel they are being treated with dignity and respect.


	What we do
	Examples/Further Action/Evidence to 2025

	· The School has achieved the Investors In Pupils mark three time. 
· OFSTED June 2025 identified personal development, behaviour and welfare as outstanding 
· Parent Questionnaire Responses June 25 judged the school to be strong in its support of children’s welfare and behaviour. 
· Regular themed assemblies eg: celebrating diversity and global citizenship.
· Displays eg: Tree of Humanity, British Values, Celebration of Faith Festival,
· Our whole rewards  – which rewards children for exhibiting respect, kindness or showing resilience.
· Faith based assemblies (Christianity) with the local clergy and wider faith leaders.
· All adults in school ‘model’ exemplary behaviour in regards to how they speak and interact with each other, with children and families - this is a cornerstone of our code of conduct.
· Our rich and exciting curriculum which links very closely to the demands placed upon us via the ‘Equalities Act’. See above. 
· The school has an active School Council and Pupil Voice.
· Shine Leaders support the effective running of the school taking responsibility and promoting good behaviour.
· Children are involved with local community developments – such as designing local land marks.
· Charity events and fundraising.
· Visits to and visitors from other cultures and backgrounds to work with the children. 
· HT and Office staff member trained as Mental Health First Aiders – available to support staff.
· ELSA support trained as children’s Mental Health First Aider – supporting children 
· SENDCO and DSL is released from teaching 3 days per week to support children, families and ensure inclusivity, but is available 5 days per week. 
· Achievement assemblies celebrate the achievement of all children. 
· Children take part in supporting members of the local community: Preparing for and taking part in Remembrance celebrations, visiting the Local Residential home, taking part in local community events. 
· Children have opportunity to learn about being effective citizens including through assemblies and workshops provided by other professionals such as the local police, health care professionals, NSPCC and for older children periodically ‘Prison me No way – Primary presentation’.  
· All children have access to technology and we adapt the curriculum and tasks to eliminate any barriers, e.g connecting a larger keyboard via USB.
· We use technology to eliminate barriers across the curriculum e.g use of iPads, laptops, pen readers, voice to text technology
· We support parents and children in using technology e.g teaching parents how to use online platforms and to support children with their homework (sessions taught in school transfer to home to ensure access for all. )
· We teach E-safety in every term as well as participating in the national Safer Internet Week. This includes showing kindness on the internet and also knowing how to report and block inappropriate use.

	· Children expressing individual preferences regarding their sexual identity are sensitively supported. 
· Parents evening- are offered online as well as face to face to ensure all can access and attend. 
· School offers open days/evenings and workshops, including stay and learn sessions enabling accessibility for all. 
· School has re-established older children as servers at lunchtime – promoting responsibility and good manners. 
· Older children act as reading buddies for younger children. 
· For parents who do not have English as a first language, school translates reports. 
· We are working hard to develop links with visitors from other faiths. . 
· School council is working with parish council on initiatives.
· Second member of staff trained as ELSA support.
· SENDCO teaching commitment set out for one and a half hour blocks daily, rather than 2 days to facilitate more time to support children, staff and families on a daily basis as needed.
· P/LAC designated lead now has half a day per week for supporting children and families. 
· SEND coffee mornings provide a local forum for families. 
· School facilitates parent and toddler groups to provide support to families at an early stage as a result of limited support in the local area.  







Please see the table below which shows how Snaith Primary School’s objectives continue to develop best practice with regard to equality :
	1
	To recognise and promote all aspects of diversity and equality and to be able to challenge stereotypes, inappropriate statements and actions through direct teaching of the schools PSHCE curriculum (which adheres to the DFE RSE statutory guidance) and indirectly addressing opinions and understanding and misconceptions. 


	2
	Children become more knowledgeable about diversity within Britain and the wider world through links in the curriculum, assemblies, visits and visitors. This is linked to RE curriculum as well as widening and deepening children’s understanding of the range of jobs and careers available – through links to inspirational people and focus in curriculum studies. 


	3
	Monitoring and promotion of the involvement of all groups of students in the extra-curricular life of the school, including leadership opportunities, sport and music especially students with special educational needs, disabilities and disadvantaged.



	Objective  
	Progress towards the Objective 21-22
	Progress/Actions towards Objective 22-23 
	Progress/Actions towards Objective 23-24
	Progress/Actions towards Objective 24-25

	To recognise and promote all aspects of diversity and equality and to be able to challenge inappropriate statements and actions through direct teaching of the school’s PSHCE curriculum and indirectly addressing opinions and understanding and misconceptions. (Including a focus and awareness of this in respect to the online world.)
	· PSHCE curriculum implemented. This includes specific work on bullying and harassment, how to recognize this, report it and how to support those who may be being bullied. This includes in relation to the online world. 
· The above is supported by assemblies and lessons using resources from the NSPCC, Child net and CEOP.
· Monitoring and Review identified that children have good knowledge of and respect for people of a range of protected characteristics. See report by Governors – published for parents. 
· School behaviour logs show few incidents and any incidents dealt with and resolved quickly 
· Mini Police Squad established and  trained by police and outside agencies to uphold the law and disseminate learning with other children. 
	· New pupil welfare forms for all staff for recording incidents drawn up and implemented.
· New low level concerns for staff – alongside updated staff code of conduct implemented and shared with all staff. 
· Mini Police to continue to disseminate learning. 
	· New recording system in place enabling improved tracking of behaviour and need. 
· Survey undertaken of children’s access of and understanding of the online world with action to develop any specific learning points. 
· Information shared with parents – how to support children in understanding their responsibilities and how to stay safe in the online world. 
· Online – learning workshops booked to increase awareness of digital footprint and staying safe on line. 
· NSPCC workshops for children. 
· Opportunities to promote equality are embedded into all curriculum areas.
· Opportunities are presented to encourage children to actively share their views and to enable the views of others to be challenged. Eg Choice of texts such as The Boy at the Top of the Mountain, Wonder and the The Boy at the Back of the Class, which encourage children to discuss and diversity and racism. 
	· Recording system refined further to provide greater accuracy. 
· Monthly online safeguarding news subscribed to and shared with parents. 
OFSTED June 25 reports states Through the curriculum, pupils learn how to manage risk, including when online. Pupils know how to keep themselves physically and mentally healthy. They learn how to demonstrate a deep understanding of their responsibilities to others and the wider world.

	Children become more knowledgeable about diversity within Britain and the wider world through links in the curriculum, assemblies, visits and visitors. Linked to RE curriculum. 

	· Staff discussion regarding ensuring wide range of inspirational individuals are represented when implementing the curriculum 
· Subject leaders research and identify individuals to be focused on. 
· ‘Learning Keys’ make reference to a wide range of inspirational people now and over time. (To continue to be added to) 
· RE curriculum planned to ensure fair representation and staff trained for implementation. 
	· Inspirational visitors invited to school.
· Inspirational individuals from a range of backgrounds studied across the curriculum 
· RE curriculum – continued staff development to ensure the effective implementation. 
	· A range of faith leaders of a visiting school to share what their faith means to them Assemblies and workshops. 
· Inspirational people of all ages 
· Learning across the curriculum children continue to be given opportunity to explore the diverse nature of Britain, past and present.
· Children undertake research about different charities and actively support these.
· Children take part in Local Initiatives to support their community. Eg Lifestyle. Through this they deepen their understanding of respect and belonging.  
	· Continuation of actions of 23/24 

	Monitoring and promotion of the involvement of all groups of students in the extra-curricular life of the school, including leadership opportunities, sport and music especially students with special educational needs, disabilities and disadvantaged.
	· School actively encouraging pupils to take part
· Funding subsidised as required to support. 
	· Monitor the access to extracurricular sport, music and other enhanced provision.
· Plan engagement opportunities for those who do not take part currently. 
	· A wider range of clubs being implemented, such as mini engineers – led by older/past students. 
· Children of all abilities take on roles of responsibility – we have extended the opportunities within school to include lunchtime servers, playground leaders, shine leaders, library monitors, Reading Reps – as well as School councillors.  
· Pupils of disadvantage supported to attend clubs to ensure need is not a barrier to accessing. 
· School to change from Young Voices to LA led ‘The Big Sing’ to enable all children to take part. 
	· Digital tracking systems through HERO & Arbor now in place to ensure that recoding/monitoring of children accessing extra-curricular activities is much more robust. 
· Sports activities widened to enable more children to access, not just those for tier 2 and 3 competition sport. 
· [bookmark: _GoBack]Instrument lessons and wider learning opportunities, school increasing funding of these and actively promoting this to ensure children of disadvantage can actively take part. 
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