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Good Behaviour
and Anti Bullying Policy

	We are a caring community whose values are built on mutual trust and respect for all.
It is vitally important that every member of our school community feels valued and respected, and that each person is treated fairly and well. The school behaviour policy is therefore designed to support the way in which all members of the school can live and work together in an environment where everyone feels happy, safe and secure and enables individuals to progress socially and academically.


 
This policy was devised by the Headteacher in consultation with children and staff.   
Last Updated September 23 with modifications February 24. 
Approved by Governors 

This Policy links closely to the:
Keeping Children Safe in Education 
Schools Safeguarding and Child Protection Policy
RSHE Policy and Curriculum,
Special Educational Needs and Disabilities (SEND) Policy
School Exclusion Policy
Positive Handling Policy


Why we have a good Behaviour Policy.

Snaith Primary School believes that, in order to facilitate teaching and learning and to support children to become good citizens for the future with high self-esteem and wellbeing, acceptable behaviour must be demonstrated in all aspects of school life. The school is committed to:

· Promoting good behaviour.
· Promoting self-esteem, self-discipline, proper regard for authority, and positive relationships based on mutual respect.
· Ensuring equality and fair treatment for all. 
· Praising and rewarding good behaviour.
· Challenging and disciplining misbehaviour.
· Providing a safe environment free from disruption, violence, discrimination, bullying and any form of harassment.
· Encouraging positive relationships with parents. 
· Developing positive relationships with pupils to enable early intervention and support to improve behaviour for individuals as required. 
· A shared approach which involves pupils in the implementation of the school’s policy and associated procedures.
· Promoting a culture of praise and encouragement in which all pupils can achieve. 

Behaviour and SEND
The school acknowledges that behaviour can sometimes be the result of educational needs, mental health issues, or other needs or vulnerabilities, and will address these needs via an individualised graduated response. This includes balancing, reasonable adjustments to implement preventative measures, where possible, with ensuring that everyone is safe and has the right to learn. Plans and risk assessments are out in place as required. Staff receive training to support a range of needs including neurodiversity. Training also includes team teach descalation.  

To help reduce the likelihood of behavioural issues related to social, emotional or mental health (SEMH), the school aims to create a safe and calm environment in which positive mental health and wellbeing are promoted and pupils are taught to be resilient. The school aims to promote resilience as part of a whole-school approach using the following methods:

Culture, ethos and environment – the health and wellbeing of pupils and staff is promoted through the informal curriculum, including leadership practice, policies, values and attitudes, alongside the social and physical environment 
Teaching – the curriculum is used to develop pupils’ knowledge about health, respect, rights, responsibilities and wellbeing
Community engagement – the school proactively engages with parents, outside agencies and the wider community to promote consistent support for pupils’ health and wellbeing

Where vulnerable pupils are identified, provision will be made to support and promote their positive mental health. The school’s Social, Emotional and Mental Health (SEMH) Policy outlines the specific procedures that will be used to assess these pupils for any SEMH-related difficulties that could affect their behaviour.






EXPECTATIONS FOR OUR CHILDREN

Making Sure We Shine 

‘Our school is a happy, safe place to learn, with grown-ups that really help us to achieve our very best.’ It is important that we all work together to make sure everyone of us helps to keep up our high standards!

· We look after everyone and everything.
· We always use good manners (e.g. saying please and thank you, letting others pass, holding the door open, not interrupting, arriving on time, speaking politely).
· We speak and act in a respectful way to others, children, staff, parents and visitors. When working and playing with others we respect others views and their consent to joining in activities or otherwise. 
· When we come into school we are very quiet and calm in the corridors. We walk silently on
the left hand side of the corridor to make sure everyone is safe and that we always look our best!
· We demonstrate positive learning attitudes and pay attention ensuring that we and others are able to learn. 
· We listen actively by silently looking at the person who is talking.
· We follow instructions as soon as we are asked.
· We follow class routines quickly and independently.
· We look after our own, schools and each others possessions.
· Our uniform is smart and tidy. We make sure we have our long hair tied back and only wear appropriate jewellery (a watch and stud earrings).
· In apparatus lessons and gymnastics we are quiet (almost silent).
· We are organised and prepared for all lessons and make sure we always have our
homework and necessary resources, such as reading books.
· We are kind to everyone.
· We behave in a manner that does not cause harm to others. 
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They are complimented by our catchy “Super Six ways to Shine” rules, created with and agreed by the children. This is an easy way for us to remember our rules for a happy and safe school!

[image: ]


PRAISING AND CELEBRATING GOOD BEHAVIOUR (REWARDS)

We believe good behaviour should be recognised and rewarding good behaviour develops an ethos of kindness and co-operation. Praise is the biggest and most sincere form of reward we can give. This policy is designed to promote good behaviour, rather than merely deter anti-social behaviour.

Rewards include the following:

LOTS OF PRAISE – usually instant, regular and consistent for all. 
verbal recognition, a thank you, special mention, 
claps, thumbs up, high 5, silent cheer, drumroll, sharing of an idea, a warm smile
award of a special jobs.
Stickers/stamps – regular! Can really be celebrated at home and in school.

Other recognition may include:

Colour group – team tokens
Class reward tokens. 
Star of the day/week
Picture/name on the green traffic light board.
Picture/name on the ‘Always board’.
Sharing of good work/effort/attitude/good deed with other staff including Head teacher. 
2 mins to play a game as a reward
Superstar certificates
Classroom message board from other staff Eg. Cleaners
Class treats for targets achieved
Headteacher awards/stickers
Post cards/ notes home
Phone calls home
Jonathan Newman Award
In Y5/6 award of Shine Leader Status for outstanding behaviours. 


UNACCEPTABLE BEHAVIOUR 

· Inappropriate uniform dress code and hair styles
· Running inside
· Talking (and shouting out) at inappropriate times.
· Not taking care of school property
· Rudeness and/or name calling
· Disrespectful behaviour or language Eg. eye rolling, sighing, answering back.
· Refusing to do as asked by an adult in school when an appropriate request is made
· Unkind behaviour to others (including whispering asides, blaming others, aiming to get
others into trouble, rough play).
· Swearing or inappropriate discussion
· Throwing things
· Spitting
· Stealing
· Verbal abuse and intimidation 
· Physical abuse towards staff and children
· Sexualised inappropriate behaviours, including physical, verbal or digital 
· Leaving school without permission
· Bullying

UNACCEPTABLE BEHAVIOUR OUTSIDE OF SCHOOL. 
The school may also follow up on inappropriate behaviours outside of school which could have repercussions and/or impact on children within the school day. These include situations and behaviours which affect the orderly running of the school or poses a threat to another pupil or member of the public or could adversely affect the reputation of the school.
Behaviours which the school may address include inappropriate online behaviours as well as physical and verbal conduct.

THE SCHOOLS POSITION ON MOBILE PHONES IN SCHOOL
Children are not permitted to use mobile phones in school. 
However, the school understands that in the older year groups, when children maybe walking to and from school without parents, mobile phones are a way of children staying in contact with parents and form part of the families safety plan. For this reason children are permitted to bring mobile phones to school as long as they are placed in the class mobile phone box first thing each morning, stored in the school office, and only returned at the end of the school day.  If any child fails to hand in their mobile phone and is found using this during the school day the school reserves the right to review the phone use, withhold the phone for parents to collect and ban the child from bringing the phone into school in future. Depending on any misuse of the phone – further sanctions maybe implemented. 


SANCTIONS
Sanctions are in place to:
· Help children to reflect on and rectify their behaviour.
· To keep others safe and enable them to feel comfortable and able to learn. 
 
Any child who demonstrates low level disruption, inappropriate play or manners will in the first instance be reminded of the school expectations and will discuss the appropriateness of their actions and likely impact on themselves or others. 
Consequences and sanctions are graded based upon the actions of the child and take into account the child’s age and stage of development. 


For Example. 

Low level disruption in class including talking, failure to apply themselves to work, complete homework, disrespectful manners, or inappropriate play is likely to result in:

· A verbal reminder and warning – CHOICE GIVEN.
· Movement down the classroom Traffic light chart or similar behaviour chart. 
· Seat away from others in class 
· Time out at break time to complete work
· Time out in another class or learning space to work alone (with supervision)
· Expectation of an apology, may include a written apology – undertaken at break time.
· Time out at break time – in the thinking space or on the thinking bench.
· Discussion of behaviour with member of staff responsible for the session. 

Persistent disruptive behaviour, refusal to work, poor attitude to learning, rudeness to staff, persistent rough play, aggressive behaviours, will result in some or all of the following:

· The child explaining their behaviour to the Head Teacher or Senior Leader. 
· The behaviour recorded in the school behaviour and welfare log.
· Communication with parents. 
· Time out to complete work or a given task in an alternative class or space for a time determined by the class teacher/SLT and/or Headteacher.
· Missing of one or more break times.
· Letter of apology may be written 
· Discussion with the senior leader/Head Teacher about his/her behaviour. 
· Where playtime behaviour is deemed unacceptable – this may also include a structured reintegration playtime strategy, or restriction of play. 


Significant Behaviour Concerns (See appendix 1 for definitions) 
Persistent verbal abuse, intimidation, physical aggression, with the intent to harm another, will lead to:

· Involvement of the Head teacher or Assistant Head teachers.
· A record of the incident being made following discussion with all parties and follow up actions.
· Communication with parents.

And may result in:
· Removal from the classroom/playground (This is to ensure others are safe and can continue their learning and to provide the individual to regain calm in a safe space.)
· Removal of break times – for a time period decided by the Head teacher with alternative provision. 
· Internal exclusion 
· Withdrawal from privileges and events

This may also require :
· Pastoral support programme
· Outside agency involvement
· The drawing up of a behaviour support plan 
· The drawing up of specific risk assessments

Sexualised Concerning Behaviours, including those involving digital media, will be addressed by the school.  Each instance will be considered on an individual basis, taking into account the age of the children and particular circumstances, and may include: 
· Internal support and work with the child/ren.
· Consultation with the family/families
· Work with outside agencies
· Involvement and request for services such as Early Help, Safeguarding and if required Police. 
 
Significant, serious violence and extreme behaviour may lead to: 
· Fixed term exclusion 
· Permanent exclusion

This is considered by the school to be a last resort and to enable the school, the child and the family to re-evaluate the provision and plan moving forwards. See appendix 1. 

The school reserves the right to use reasonable and proportionate force to restrain a child whose behaviour may be at risk of causing harm to themselves, others or the school property.  In this event full records of such incidents are maintained. 


Specific Behaviour Concerns 

Sexual harassment/sexualised inappropriate behaviours & discrimination.
The school prohibits all forms of sexual abuse and discrimination, including sexual harassment, gender-based bullying and sexual violence. The school’s procedures for handling peer-on-peer sexual abuse and discrimination are detailed in the schools Safeguarding Policy.
The school keeps a record of any incidents and responds promptly and appropriately to any sexual harassment complaints in line with the School behaviour policy and the Safeguarding Policy; appropriate steps will be taken to stop the harassment and prevent any reoccurrence. Discipline for incidents of sexual harassment will be determined based on the nature of the case, the ages of those involved and any previous related incidents. The school consults the Hackett tool kit to support identification and appropriate response. 

Anti Bullying 

Bullying should not be taken lightly. It is important therefore to distinguish the difference between what constitutes the difference between children falling out, general negative childhood behaviours and bullying. Failure to do so reduces the seriousness of what bullying is. 

Bullying is action taken by one or more children with the deliberate intention of hurting another child, either physically or emotionally, usually over repeated instances. The school recognises that bullying can take the form of cyber bullying, prejudice- based and/or discriminatory bullying.
Bullying is wrong and can have a strong negative impact on individual children. We therefore do all we can to prevent it, by continually promoting a kind and friendly ethos. We make it clear that we consider bullying as unacceptable.
 See Appendix 2 regarding school procedure to support anti bullying. 



Roles and Responsibilities

PROMOTING GOOD BEHAVIOUR IS THE RESPONSIBILITY OF: Everyone!

The role of all school staff
It is the responsibility of school staff to ensure that the school rules are implemented, and that children behave in a responsible manner, both in the classroom and around school. 

It is the responsibility of school staff to report incidents of unacceptable behaviour to the Leadership team, completing ‘Welfare Information Forms’. 

The staff in our school have high expectations of the children in terms of behaviour, and they strive to ensure that all children work and play to the best of their ability.

The staff treat each child fairly and enforce our rules consistently. Staff treat all children with respect and understanding.  They always give every child the opportunity to express their feelings and point of view.

Through direct teaching of the PSHCE curriculum and daily interactions reinforcing the school ethos and values of respect for all, staff teach children of their rights and responsibilities for themselves and each other. This includes their right to consent. 

If a child misbehaves repeatedly, the class teacher keeps a record of all such incidents. In the first instance, the class teacher deals with incidents him/herself in the normal manner. However, if misbehaviour continues, the class teacher seeks help and advice from the Headteacher or Senior Leadership Team.

The class teacher/Headteacher/SENCO liaises with external agencies, as necessary, to support and guide the progress of each child. The class teacher may, for example, discuss the needs of a child with the education social worker or LA behaviour support service.

The class teacher reports to parents about the progress of each child in their class, in line with the whole–school policy. The class teacher, Headteacher or SENCO may also contact a parent if there are concerns about the behaviour or welfare of a child.

All members of staff are aware of the regulations regarding the use of force by teachers, as set out in DfEE Circular 10/98, relating to section 550A of the Education Act 1996: The Use of Force to Control or Restrain Pupils. Staff only intervene physically to restrain children or to prevent injury to a child, or if a child is in danger of hurting him/herself. The actions that we take are in line with government guidelines on the restraint of children.


The SENCO & Designated Mental Health Lead is responsible for:
· Collaborating with the governing board, headteacher and the RSHE lead, Mental Health First Aider/ELSA, to determine the strategic development of behaviour and SEMH policies and provisions in the school. 
· Undertaking day-to-day responsibilities for the successful operation of the behaviour and SEMH policies to support pupils with SEND, in line with the school’s Special Educational Needs and Disabilities (SEND) Policy.
· Supporting teachers in the further assessment of a pupil’s strengths and areas for improvement and advising on the effective implementation of support. 
· Overseeing the whole-school approach to mental health, including how this is reflected in this policy, how staff are supported with managing pupils with SEMH-related behavioural difficulties, and how the school engages pupils and parents with regards to the behaviour of pupils with SEMH difficulties.
· Supporting behaviour management in line with the Social, Emotional and Mental Health (SEMH) Policy.



The role of the Headteacher
It is the responsibility of the headteacher, under the School Standards and Framework Act 1998 and in consultation with the DFE “Behaviour and Discipline Guide 2012”, to 

· Establish the standards of behaviour expected by children and staff.
· Implement the school behaviour policy and procedures consistently throughout the school.
· Making the policy available to staff, parent and pupils. 
· Report to governors, when requested, on the effectiveness of the policy. 
· To ensure the health, safety and welfare of all children in the school.

The headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by supporting staff in the implementation of the policy. The headteacher keeps records of all reported serious incidents of misbehaviour.

The headteacher has the right to ‘confiscate’ digital devices, such as mobile phones brought into school if it is believed that these contain images or content that pose a risk to the child or others.  Parents would be informed of this in the event. 


The headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the headteacher may permanently exclude a child. Both these actions are only taken after the school governors have been notified.



The role of parents
The school works collaboratively with parents, so children receive consistent messages about how to behave at home and at school. We explain the school rules on the school website, and we expect parents to read these and support them.

We expect parents to support their child’s learning, and to co-operate with the school, as set out in the home–school agreement. We try to build a supportive dialogue between the home and the school, and we inform parents immediately if we have concerns about their child’s welfare or behaviour.

If the school has to use reasonable sanctions to punish a child, parents should support the actions of the school. 

If parents have any concern about the way that their child has been treated, they should initially contact the class teacher. If the concern remains, they should contact the Headteacher. If these discussions cannot resolve the problem, the Headteacher may advise parents to contact the Governors


The role of governors
The governing body has the responsibility of setting down these general guidelines on standards of discipline and behaviour, and of reviewing their effectiveness. The governors support the headteacher in carrying out these guidelines. The headteacher has the day-to-day authority to implement the school behaviour and discipline policy. The Headteacher may seek advice from the Governors about particular issues.


What this policy takes account of: 
This policy has due regard to all relevant legislation and statutory guidance including, but not limited to, the following: 
· Education Act 1996
· Education Act 2002
· Equality Act 2010
· Education and Inspections Act 2006
· Health Act 2006
· Voyeurism (Offences) Act 2019
· The School Information (England) Regulations 2008
· DfE (2016) ‘Behaviour and discipline in schools’ 
· DfE (2021) ‘Keeping children safe in education 2023’
· DfE (2021) ‘Sexual violence and sexual harassment between children in schools and colleges’ 
· DfE (2018) ‘Mental health and behaviour in schools’
· DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’
· DfE (2013) ‘Use of reasonable force’
· DfE (2018) ‘Searching, screening and confiscation’

Date reviewed Sept 23 and Feb 24 – amendments regarding the school's position on mobile phones.
Reviewed annually or sooner as required. 


Appendix 1 – Definitions of Serious Unacceptable Behaviour. 

Serious unacceptable behaviour is defined as any behaviour which may cause harm to oneself or others, damage to the reputation of the school within the wider community, and or any illegal behaviour. This includes, but is not limited to: 
· Discrimination – not giving equal respect to an individual on the basis of age, disability, gender identity, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation
· Harassment – behaviour towards others which is unwanted, offensive and affects the dignity of the individual or group of individuals
· Vexatious behaviour – deliberately acting in a manner so as to cause annoyance or irritation
· Bullying – a type of harassment which involves personal abuse or persistent actions which humiliate, intimidate, frighten or demean the individual being bullied
· Cyberbullying – the use of electronic communication to bully a person, typically by sending messages of an intimidating or threatening nature
· Possession of legal or illegal drugs, alcohol or tobacco
· Possession of banned items
· Running away from school
· Refusing to comply with disciplinary sanctions
· Theft
· Verbal abuse, including swearing, racist remarks and threatening language
· Fighting and aggression
· Persistent disobedience or destructive behaviour
· Extreme behaviour, such as violence and serious vandalism
· Any behaviour that threatens safety or presents a serious danger
· Any behaviour that seriously inhibits the learning of pupils
· Any behaviour that requires the immediate attention of a staff member



Appendix 2  - How school Supports and Promotes Anti Bullying. 

WHAT THE SCHOOL WILL DO TO PROMOTE A BULLY-FREE COMMUNITY

· Create a caring and nurturing ethos which will be reflected in every aspect of school life. In addition to this being a fundamental foundation of school life, we address anti-bullying through assemblies, the Relationships and Health Education programme of work (Jigsaw PSHE), Religious Education and by example.
· Staff will always model appropriate behaviour towards one another and to the children. This behaviour will respect the individual regardless of age, sex, ethnic origin. Human rights are equal and everyone in the school is of equal value.
· Take bullying seriously.
· Children will be reminded of their responsibility in helping to keep everyone safe and
the importance of reporting any incidence of bullying.
· They will be reminded of their right to be happy and safe at school.
· Create a culture where children feel they can freely speak to every member of staff.


WHAT A CHILD BEING BULLIED SHOULD DO?

· Say “Please stop, I don’t like it.” This is to give the bully a chance to stop, recognise that they are bullying and correct their own behaviour;
· If it does not stop, try not to retaliate
· Recognise that ‘it’s strong to tell’
· Walk towards a member of staff;
· Seek help;

WHAT ANY WITNESSES SHOULD DO?

· Tell their class teacher or another member of staff in whom they have confidence;
· Be truthful and only report facts not guesses;
· Recognise that telling is trying to help someone else – not only the bullied, but also the bully. (Bullies are not happy people.)

WHAT PARENTS / CARERS SHOULD DO?

· Keep calm;
· See the class teacher or Headteacher;
· Discuss the facts with the member of staff;
· Have an open mind;
· Give the member of staff time to investigate;
· Discuss with the member of staff the findings;
· Agree a strategy for preventing a reoccurrence;
· Reinforce with their child that they must tell the appointed member of staff if it reoccurs;
· If there is any further occurrence, contact school as it could be that the school is unaware because the child has not divulged the information again.

WHEN A REPORT OF BULLYING IS RECEIVED THE FOLLOWING PROCEDURE WILL BE
FOLLOWED:

· Firstly, the class teacher will be informed (if the report did not go to the teacher) so that the child is safe from any potential bullying. This may include special provision at breaks until the full picture is known.
· All other staff will be informed where necessary, to ensure that the child is supported appropriately.
· The views of all children involved will be sought.
· Reports will be gathered from as many other sources as possible.
· When a full picture is known the children will be supported and advised about ways forward.
· When this full picture is sought, it may be determined that there has been no incident of bullying, but a conflict or fall out. This will still be taken seriously and resolved appropriately.
· If bullying is identified the children will be given advice on how to deal with such incidents and a way forward will be discussed with them. This will include consequences for other children involved and advice on how to re-establish a working relationship with others involved.
· Appropriate strategies are put in place for any further intervention needed and for clearly monitoring the situation.
· Parents/carers will be informed and involved if there is evidence of bullying
· Whoever correctly informed the school of an incidence of bullying will be praised and thanked.

THE SCHOOL’S COMMITMENT TO ADDRESSING BULLYING

The school guarantees that everything possible will be done to ensure:

· all incidents are to be recorded;
· children are taken seriously;
· children are protected from the bully;
· children are helped to deal with and given skills to prevent a reoccurrence
· children are told the result of any investigation and what appropriate action has been taken;
· children are given several specific points of contact and told they should speak to these people immediately if there is a reoccurrence of the bullying behaviour;
· witnesses are reminded to come forward in confidence. They will be reassured that they should not fear confidentially speaking to any staff or the Headteacher if they know someone is being bullied.
· Reports of bullying are dealt with immediately.

DEALING WITH THE POTENTIAL BULLY

· They will be asked about the reports and their point of view considered.
· Efforts will be made to find out why they were doing it.
· The effects of their actions will be discussed.
· Questions will be asked such as: Did they realise the effect of what they were doing? Did they realise they were bullying? What must they do now?
· Clarification will be made of what is acceptable and unacceptable behaviour.
· The child who bullied will be informed of the monitoring of his/her future conduct.
· The child who bullied will consider how he/she can rectify the situation and ensure this situation does not occur again with any child.
· Parents/carers will be informed and involved if there is evidence of bullying
· A longer-term resolution strategy may be put in place.

REOCCURRENCE
If there is a reoccurrence of bullying, the issue will be discussed with the parents/carers of
the child who was bullying.
There could be need for a specific strategy (See S.E.N.)

REVIEW
Checks will be made that the bullying has stopped. An entry will be put in the school diary to speak with the children involved individually to continue to offer support and guidance as appropriate.

Appendix 3 - Prevention Strategies and Strategies for dealing with unacceptable behaviour. 

The school Curriculum for PSHCE together with our high expectations for behaviour and respect to others on a daily basis, alongside the positive relationships we have with children, help to minimise incident of behaviour and ensure that children feel safe to share any incident or concerns that they may have. 

[bookmark: _The_classroom_environment][bookmark: _Understanding_behaviour][bookmark: _De-escalation_strategies]De-escalation strategies
Where negative behaviour is present, staff members will implement de-escalation strategies to diffuse the situation. This includes, but is not limited to:

Appearing calm and using a modulated, low tone of voice
Using simple, direct language.
Avoiding being defensive, e.g. if comments or insults are directed at the staff member.
Providing adequate personal space and not blocking a pupil’s escape route.
Showing open, accepting body language, e.g. not standing with their arms crossed.
Reassuring the pupil and creating an outcome goal.
Identifying any points of agreement to build a rapport.
Offering the pupil a face-saving route out of confrontation, e.g. that if they stop the behaviour, then the consequences will be lessened.
Phrasing requests made with positive phrases, e.g.  “if you return to your seat, I can help you with your work”.

[bookmark: _Intervention]Physical intervention – 

In line with the school’s Physical Intervention Policy, members of staff have the legal right to use reasonable force to prevent pupils from committing an offence, injuring themselves or others, or damaging school property, and to maintain good order and discipline in the classroom. The school have staff who are specifically training in ‘Team Teach’ to support in these instances.  

Physical restraint will only be used as a last resort and as a method of restraint.   Staff members will use their professional judgement of the incident to decide whether physical intervention is necessary. In the event of using physical restraint we operate on a basis of reasonable and proportionate. The situations in which physical restraint may be appropriate are detailed in the Positive Handling Policy and plan. 

Wherever possible, staff will ensure that a second member of staff is present to witness the physical intervention used. After an instance of physical intervention, the pupil will be immediately taken to the headteacher and the pupil’s parent will be contacted – parents may be asked to collect the pupil and take them home for the rest of the day.

Any violent or threatening behaviour will not be tolerated by the school and may result in a fixed-term exclusion in the first instance. It is at the discretion of the headteacher as to what behaviour constitutes for an exclusion.
When using reasonable force in response to risks presented by incidents involving pupils with SEND or medical conditions, the school will recognise and consider the vulnerability of these groups.




Appendix 4:  Exclusions 

Only the headteacher (or the acting headteacher) has the power to exclude a pupil from school. The headteacher may exclude a pupil for one or more fixed periods, for up to 45 days in any one school year. The headteacher may also exclude a pupil permanently. It is also possible for the headteacher to convert a fixed-term exclusion into a permanent exclusion, if the circumstances warrant this.

If the headteacher excludes a pupil, they inform the parents immediately, giving reasons for the exclusion. At the same time, the headteacher makes it clear to the parents that they can, if they wish, appeal against the decision to the governing body. The school informs the parents how to make any such appeal.
The headteacher informs the LA and the governing body about any permanent exclusion, and about any fixed-term exclusions beyond five days in any one term.
The governing body itself cannot either exclude a pupil or extend the exclusion period made by
the headteacher. The governing body has a discipline committee which is made up of between three and five members. This committee considers any exclusion appeals on behalf of the governors. When an appeals panel meets to consider an exclusion, they consider the circumstances in which the pupil was excluded, consider any representation by parents and the LA, and consider whether the pupil should be reinstated.
If the governors’ appeals panel decides that a pupil should be reinstated, the headteacher must comply with this ruling.
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The following values were identified with ,   and by ,   the children.    They underpin our whole school ethos and Curriculum.    

S  Show respect to everyone and everything   though kindness in our words and actions.  Celebrate differences and know that  everyone is unique and has the right to live  a safe and happy life.   ‘Relationships are based on  four basic principles: respect,  understanding, acceptance  and appreciation.’                  Mahatma Ghandi.  

H  Have resilience   -   embrace a challenge and  keep trying until you succeed.      ‘The greatest glory in living is  not in never falling but in rising  every time we fall.’    Nelson Mandela.  

I  Independence   -   as we grow and become  more independent it enables us to become  self - reliant learners for life.  Give a Man a fish and you will  feed him for a day. Teach a  man how to fish and you will  feed him for the rest of his life.’   Chinese Proverb  

N  Need to know   –   to have a knowledge of the  world, past present, people and places so  we can understand our heritage, our  responsibilities and our place in the world.   ‘The more you read   The more you learn   The more you know   The more places you’ll go’   Dr Seuss    

E  Enthusiasm, Engagement, Enjoyment   –   a  love of learning in all we do , with everyone  included .  ‘ Learning should be a joy and  full of excitement. It is life’s  greatest adventure; it is  illustrated by the noble and the  learned.’                             Taylo r Caldwell  

 


